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reziume

yvela epoqaSi gonieri adamianebi fiq-
robdnen imaze, Tu ra ganapirobebda imas,
rom zogierTni iyvnen ufro mdidrebi, war-
matebulni, janmrTelni  ra aris is mxolod
maTTvis damaxasiaTebeli individualoba,
risi wyalobiTac aRweven met warmatebas
swrafad, vidre sxvebi. liderebze dakvirve-
bam aCvena, rom isini xasiaTdebian saerTo
TvisebebiTa da unar-CvevebiT.

liderobis, rogorc Tvisebebis er-
Tobliobis ganxilva dResac aqtualuria.
am Teoriaze muSaoba daiwyo imiT, rom mkv-
levarebi "didi adamianebisaTvis" damaxasi-
aTebeli Tvisebebis gamovlenas cdilobd-
nen, Semdeg kvlevebma TandaTan moicva situ-
aciisa da garemos gavlena liderobaze.
dRes ki es midgoma isev daubrunda efeq-
tiani liderobisTvis pirovnuli Tvisebeb-
is mniSvnelobas.

menejmentis da liderobis mizania
erTidaigive adamianebiT ufro meti saqmis
keTeba. menejmenti eyrdnoba upiratesad
sanqciebs, xolo lideroba ? ndobas da
warmatebisadmi adamianebis TviTnabadi sur-
vilis gaRvivebas.

sakvanZo sityvebi: lideri, lideroba,
menejeri, menejmenti.

liderebad ar ibadebian, liderobis swav-
la SesaZlebelia. lideris Tvisebebis Ses-
wavla da maTi praqtikaSi gamoyeneba iZleva
saSualebas gavxdeT avtoritetuli  rogorc
pirad, aseve profesiul cxovrebaSi.

lideris pirovnuli Tvisebebi gagxdiT
gamorCeul, araordinalur TanamSromlad
profesiul sferoSi da rogorc adamiani
gaxdebiT avtoriteti sxvebisTvis. aiRebT
cxovrebis sadaveebs xelSi, dagegmavT kari-
eras Tu pirad cxovrebas, SemoikrebT
garSemo karg gunds, gaiRrmavebT kompeten-
cias urTierTobaTa sferoSi, CamoayalibebT
grZelvadian urTierTobebs klientebTan,
romlebic gaxdebian miuRweveli  konkuren-
tebisTvis da a.S. amiT gaxdebiT "adamiani
warmateba" da moipovebT balanss sakuTari
cxovrebis mniSvnelovan sferoebs Soris, rac

lideroba menejmentis sistemaSi
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aucilebelia bednierebisaTvis.
cvaleT qcevebi manam, sanam ar miiRebT

sasurvel Sedegs da swored warmatebuli
lideri amiT gamoirCeva sxvebisgan. is cv-
lis qcevas da ara - mizans. Tomas edisonma
eleqtronuli naTura Seqmna 1000 warumate-
beli cdis Semdeg. is ar cvlida mizans,
cvlida miRwevis gzebs. SeuZlebeli arafe-
ria, yvelaferi mondomebazea. Tu es SeZlo
da gaakeTa Tundac erTma adamianma sam-
yaroSi, SeZlebT Tqvenc. moindomeT da mi-
uRweveli araferia. Tqven SegiZliaT iswav-
loT yvelaferi, rac dagaaxlovebT mizan-
Tan. Tqven gaqvT unari gaxdeT ukeTesi xe-
lmZRvaneli, mSobeli, meuRle da a.S.

aucilebelia gadalaxo SiSi da aiRo
pasuxismgebloba sakuTar cxovrebaze, mx-
olod ase SeZleb gaxde WeSmaritad
damoukidebeli rogorc finansur aseve pi-
rad cxovrebaSi. lideri  miemarTeba iqiT-
ken saiTac aqamde aravis gauriskavs wasv-
la. Tqven swored is adamiani xarT, romel-
ic iRebs gadawyvetilebas, qmnis situaciebs,
aqvs saTadarigo variantebi, isaxavs miznebs
da Semdeg swrafad miemarTeba win. danarCe-
nebi ki elodebian rodis gadadgams lideri
pirvel nabijs da Semdegs.

uinston CerCilma erTxel Tqva, rom yve-
laze mniSvnelovani Rirseba Rirsebebs
Soris aris - simamace. mas efuZneba yvela
sxva danarCeni. liderebi xasiaTdebian am
TvisebiT, romelic aZlevs maT saSualebas
gadalaxon SiSi da akeTon is saqmeebi, rom-
lebic aSinebT sxvebs. aseve imoqmedon im
situaciebSi sadac warmateba ar aris ga-
rantirebuli. liderebi xom mamacurad mid-
ian riskze. unari daamarcxo SiSi - mniS-
vnelovani atributia liderebis.

lideris unarsa da Tvisebebze qveynebs
Soris warmodgenebi gansxvavebulia. gansx-
vavebulia masze Sexedulebebi marTvis ver-
tikaluri ierarqiis da qseluri struqtur-



26

socialuri ekonomika
XXI saukunis aqtualuri problemebi . #2.  2017

irebis drosac. aseT pirobebSi, roca
saqarTveloc globaluri msoflios erT-
erTi wevria, qarTuli kulturis Tavseba-
dobasTan mimarTebaSi, Sesaswavlia sakiTxi
imis Sesaxeb, Tu rogor unda iyos
saqarTveloSi funqcionirebadi kompaniis
lideri, ra Tvisebebi da unar-Cvevebi unda
hqondes,  qarTuli kulturis ra niSan-Tvise-
bebi unda gaiTavisos da bolos kompanis
warmatebisTvis risi gacema unda SeeZlos
"msxverplad".

lideroba imdenad farTo cneba aRmoCn-
da, rom man saSualeba misca mecnierebs Camo-
eyalibebinaT liderobis ramdenime Teor-
ia, romelic dayofilia sam ZiriTad jgu-
fad, esenia: niSnis Teoriebi, qcevis Teorie-
bi da situaciuri Teoriebi.

niSnis Teoriis Teoritikosebi lider-
obis amosaval wertilad miiCnevdnen Tavad
lideris individualur maxasiaTeblebs da
liderobis Seswavlas maTi meSveobiT cdi-
lobdnen. am midgomas xSirad sxvagvarad
"didi pirovnebis" Teoriasac uwodeben.
qceviTi (funqcionaluri) Teoriebi did
yuradRebas uTmobs liderebis qceviT
stils da agreTve maTi funqciebis Seswav-
las. situaciuri Teoriis mixedviT efeq-
tian  liderad iTvleba is, visac SeuZlia
sakuTari liderobis stilis konkretul
situaciasTan, jgufTan da sakuTar Rire-
bulebebTan morgeba.

lideroba yvela SemTxvevaSi ganixile-
ba, rogorc erTi adamianis gavlena sxva
adamiansa an jgufze, ris Sedegadac es in-
dividi an jgufi miznis dasaxva-Sesruleba-
ze xdeba orientirebuli. es komunikaciuri
procesia, ar arsebobs lideri mimdevrebis
gareSe. saboloo gza liderobis gagebi-
sTvis ki aris daqvemdebarebulebTan lid-
eris urTierTobis bunebis kvleva.

gansxvavebulia liderobis specifika
qarTuli biznesis mmarTve-lobiT saqmianoba-
Si.  liderobis specifikaSi gamokveTilia
saqarTvelos sami Tavisebureba. esenia:

♦ Zalian swrafad mogebis miRebis didi
survili;

♦ universalizacia yvelgan da yvela-
ferSi;

♦ pirvelobisken swrafva.
am etapze anu codnis ekonomikis etapze

muSakisagan moiTxoveba ara saqmis zogadi
Sesruleba, aramed SemoqmedebiTi midgomiT
Sesruleba. aseTi TanamSromlebiT namd-

vilad SeiZleba organizaciis efeqtiani
marTva, magram mxolod da mxolod lider-
obis safuZvelze da ara Tanamdebobrivi
ufrosobiT.

rodesac liderobaze laparakoben,
xSirad axseneben iseT sityvebs, rogoricaa:
Zalauflebis mqone, avtoriteti, makontrole-
beli, mimarTulebis mimcemi da a.S. lider-
oba marTlac moicavs am maxasiaTeblebs,
magram misi mTavari maxasiaTebeli aris
gavlenis moxdena. lideroba SeiZleba gan-
vsazRvroT rogorc procesi, romelic
moicavs or an met adamians, sadac erTi
cdilobs gavlena moaxdinos sxvis qcevaze
garkveuli miznis misaRwevad.

rogorc vxedavT, lideroba umniSvnelo-
vanesi sakiTxia marTvis TvalsazrisiT, mniS-
vneloba ar aqvs es iqneba araformaluri
jgufi, magaliTad samegobro wre, Tu for-
maluri jgufi, rogoricaa organizacia. yve-
la SemTxvevaSi aucilebelia individma
icodes Tu razea damyarebuli misi Zalau-
fleba da gaufrTxildes am pozicias jguf-
Si.

moqmedebebi liders samuSaos dagegm-
vasa da movaleobebis swor ganawilebaSi
exmareba.  moqmedebaze orientirebuli li-
derobis mniSvneloba Tanamedrove menej-
mentisaTvis mdgomareobs imaSi, rom is mene-
jerebs saSualebas aZlevs dainaxon, Tu
rogor unda warmarTon TavianTi saqmiano-
ba organizaciebSi da rogor unda aqcion
adamianTa jgufebi erT Sekrul gundad.
gavleniTi qcevebis gamoyeneba didad aama-
Rlebs, rogorc menejeris aseve lideris,
pirad sandomianobas.

warmatebuli liderebi konkretuli
situaciis moTxovnilebis Sesatyvisad unda
irCevdnen marTvis stils. amitomac, misi
efeqtianobis umniSvnelovanesi winapirobaa
- situaciuri alRo. potenciuri lidereb-
is povnis gza lideruli unarebis gamosav-
lenad xelsayreligaremos SeqmnaSi, Tanam-
Sromlebis mier SesaZleblobebis gamoy-
enebasa  da unarebis gamovlenis dakvirve-
baSia.

liderisaTvis rTuli araa gadawyvitos,
rom ukve cvlilebebis droa, Tumca daarw-
munos sxvebi cvlilebebis aucileblobaSi,
arc Tu ise martivia.

ratom xdeba es?
arc amis pasuxia rTuli: cvlileba

emociuri procesia. adamianebi garkveuli
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wesebiT moqmedeben da es wesebi droTa gan-
mavlobaSi Cveulebad uyalibdebaT. da rode-
sac Cveuleba irRveva da raRac axali Se-
modis cxovrebaSi da axali realoba iqmne-
ba adamians uWirs am azrTan Segueba.

cvlilebebis aucilebloba rogorc
pirovnul doneze, aseve organizaciebSic
upirvelesad liderebidan modis. da li-
deroba  pirovnuli Tvisebaa, poziciisa da
Tanamdebobis miuxedavad 

liderobis, rogorc Tvisebis ganxilvas,
Tavisi Zlieri mxareebi aqvs. pirveli es
midgoma intuiciurad momxibvlelia. igi
gvTavazobs: liderebi is adamianebi arian,
vinc yvelaferSi mowinavea da Cveni sazoga-
doebis wamyvan Zalas warmoadgenen. presa-
Sic da sazogadoebaSic arsebobs gavrcele-
buli azri, rom liderebi gansakuTrebuli
xalxia, maT aqvT gansakuTrebuli saqmeebis
keTebis niWi. es Teoria sazogadoebaSi gavr-
celebul azrs ufro amyarebs, radgan age-
bulia im winapirobaze, rom liderebi im-
TaviTve gansxvavebuli adamianebi arian da
maTi gansxvavebuloba maTSi arsebuli gan-
sakuTrebuli Tvisebebidan momdinareobs.
adamianebs aqvT moTxovneleba, rom maTi
liderebi yvelaze Wkvian adamianebad aRiq-
van da es Teoria am saWiroebas akmayofilebs.
meore Zlieri mxare imaSi mdgomareobs, rom
am Teorias lamis saukunis ganmavlobaSi
Catarebuli kvlevebi amyarebs. sxva arcer-
Ti Teoriis Sesaxeb ar yofila Catarebuli
aseTi mravalricxovani da mravlismomcve-
li kvlevebi. es kvlevebi am Teorias dama-

jereblobis xarisxs matebs, rac sxva midg-
omebs SedarebiT aklia. kvlevebidan gam-
oikveTa monacemTa mniSvnelovani nawili,
rac adasturebs liderobis procesSi sx-
vadasxva pirovnuli Tvisebis gansakuTre-
bul rols. kidev erTi Zlieri mxare, romel-
ic Tavisi bunebiT ufro konceptualuria,
gamomdinareobs iqidan, Tu ra mniSvnelobas
aniWebs es Teoria lideris komponents
liderobis procesSi. lideroba moicavs
liders, mimdevrebs da garemoebebs, magram
mocemuli midgoma aqedan mxolod pirvels
liders exeba. Tumca, es, am Teoriis poten-
ciuri susti mxarecaa. eqskluziurad lid-
eris rolis gamokveTis gziT, es Teoria
ufro Rrmad wvdeba liderisa da lideris
pirovnebis mimarTebas liderobis proces-
Tan.

da bolos, es Teoria saSualebas gva-
Zlevs warmovidginoT garkveuli standar-
ti, Tu ra Tvisebebi unda veZioT liderSi.
Cven SegviZlia gavaanalizoT is Tvisebebi,
rac gvaqvs, da ramdenad gamogvadgeba es
Tvisebebi liderobisaTvis. garda amisa,
pirovnuli Tvisebebis Sesafasebeli pro-
cedurebi ioli gamosayenebelia da mniS-
vnelovan informacias awvdis mmarTveleb-
sa da xelmZRvanelebs maTi Zlieri da sus-
ti mxareebis da zogadad maTi liderobis
efeqtianobis Sesaxeb.

es Tvisebebi adamians dabadebisas ar
eZleva da Tu fiqrobT, rom ar gagaCniaT
isini, SegiZliaT praqtikuli realizaciis
wyalobiT SeiZinoT.

ekonomikuri Teoriis problemebi
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Summary

In all eras intelligent people were thinking on the issue why some people are more successful, healthy and rich
and what kind of characteristics do they have with which they achieve fast success. Observations on leaders have
showed that they have similar characteristics and skills.

Examination of leadership, as sum of traits is actual even nowadays. Working on this theory started with the
point that researchers were trying to find out "Great People's" typical traits and only then researchers started
examination of influence of situation and surroundings on leadership. Nowadays this approach has returned to
significance of personal traits of effective leadership.

The goal of management and leadership is reaching more achievements with people. Management relies on
sanctions while leadership relies on faith and encouragement of people for achieving success.


